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A Message from President Kerry Walk
In the Fall semester of 2015, Marymount Manhattan College
launched an intentional, structured approach to advancing
equity, diversity, and inclusion (EDI) when the President’s
Advisory Committee for Inclusivity was formed. Soon
thereafter, I established the Office of Equity, Diversity, and
Inclusion and appointed the College’s first Chief Diversity
Officer. Despite our progress since 2015-16, the growing
national movement for racial justice in 2020-21 threw into stark
relief just how much work we have yet to do at MMC.
In the aftermath of the murder of George Floyd, the unfiltered
testimonials of MMC students, faculty, and staff laid bare the
trauma and harm that many BIPOC individuals and groups have
experienced at our college. Necessary and uncomfortable
conversations led to urgent calls for meaningful action,
increased transparency, and greater accountability.
The 2020-21 Annual Report of the Office of Equity, Diversity, and Inclusion reflects some of the ways we at
MMC have answered that call. In this report, you will see data about the demographics of our college
community, as well as data about the bias incidents that were reported in the past year. You will read about
the training programs in which faculty, staff, senior leadership, and the Board of Trustees have participated;
significant changes that have been made to the curriculum; Racial Equity Action Plans that each College
division has made and is implementing; and other concrete steps that MMC is taking to hold ourselves
accountable and effect deep and long-lasting change.
Of the many developments reported in these pages, one of the most significant and exciting is the
establishment of the new Intercultural Center (IC), located in a remodeled Carson Hall 412. The culmination
of a year’s worth of planning by many dedicated staff members, the IC provides a safe space for
community-building for students from systemically minoritized groups and, when fully up and running, will
offer programs that promote social justice competency for all.
In closing, I would like to thank MMC’s Chief Equity, Diversity, and Inclusion Officer, Rebecca Mattis-Pinard,
for her leadership during a turbulent yet productive year. I also extend my thanks to all those members of
the MMC community who have partnered in the many efforts detailed in this report to cultivate an
equitable and inclusive environment in which a diverse community of individuals can feel safe and
supported, and can thrive.
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A Message from Chief Equity, Diversity, and Inclusion
Officer Rebecca Mattis-Pinard
The 2020-2021 Academic Year was one that presented many
challenges and impacted the way our MMC community worked
and learned. As we experienced the disproportionate impact of
the COVID-19 pandemic on communities of color and lowincome communities and reckoned with the racial justice
movement, we at MMC also had to examine our role as a
higher education institution in maintaining systemic barriers.
This past year demonstrated our ability to be innovative,
flexible and evolve for the better.
The College has made great advancements toward developing
equitable practices and cultivating a stronger sense of
belonging for all members of the community. It is with great
pleasure that I share with you Marymount Manhattan College’s Equity, Diversity, and Inclusion
2020-2021 Annual Report. This report will outline the advances made at the College in the
development of division-specific Racial Equity Action Plans and the implementation of the Equity,
Diversity, and Inclusion Strategic Plan. I have appreciated the collaborative efforts throughout the
College to ensure the advancement of this work toward reaching our goals.
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INCLUSIVITY STATEMENT
Marymount Manhattan College respects and honors the
dignity and value of every human being. We aspire to be
a diverse, equitable, and inclusive community in which
people with different identities—whether based on race,
color, class, gender identity, age, sexual orientation,
religion, ethnic or national origin, political viewpoint,
disability, physical appearance, or additional identities—
are valued and respected, and where differences in
intellectual interest and personal perspective are
explored and embraced as central to the College’s
educational mission.
We recognize the regrettable role that higher education
has played in reinforcing inequality in our society, and we
believe that our College has a special responsibility to
prevent those same inequalities from being perpetuated
in our campus community. As a College, we hold in
common a set of core values and beliefs—in the open
and free exchange of ideas; in celebrating those whose
perspectives and experiences may differ from our own;
and in advancing the cause of social justice. We are
dedicated to creating a learning environment free from
bias and harassment, one that maximizes each person’s
capacity to learn, work, and make meaningful
contributions both here and beyond.

The Office of Equity, Diversity, and Inclusion
(OEDI) at Marymount Manhattan College was
established in 2015 shortly after the arrival of
President Kerry Walk. The Office was developed
to increase institutional support of individuals
from populations, demonstrating the College’s
commitment to these populations. Since then,
the Office has worked to ensure that the values
of diversity and inclusion are embedded into the
structure of the College at all levels.

MISSION
The Office of Equity, Diversity, and Inclusion is
to be a thought partner with the MMC
community in developing a diverse environment
reflective of our global society, implementing
equitable practices, and fostering an inclusive
and respectful environment for all. The Office of
Equity, Diversity, and Inclusion will be involved in
collaborative partnerships, educational
opportunities, consultation, and policy
development that will assist in shaping MMC’s
future as an institution committed and
accessible to all.

VISION
The Office of Equity, Diversity, and Inclusion
aspires to help create a college community
reflective of our society where students can
develop a deeper understanding of their impact
as global citizens, learn within a College-wide
culture that understands the importance of
diversity, equity, and inclusion in fulfilling the
College’s mission, and where these principles are
embedded into the fabric of the institution.
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MAJOR HIGHLIGHTS FROM
2020-21 ACADEMIC YEAR
-

Opening of the College’s pathbreaking new Intercultural Center
Development and implementation of Division-specific Racial Equity Action Plans
Commitment to hiring of faculty of color, who comprise 57% of recent full-time hires
Creation of Race and Anti-Racism Minor
Pilot of First-Generation Cohort Program
Enhancement of EDI learning and development opportunities for faculty and staff
Development of Special Equity, Diversity, and Inclusion Committee of the Board of Trustees
Development of pronoun self-identification capacity for students in College tech systems

FACTS AND FIGURES
STUDENT ENROLLMENT BY RACE
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STUDENT ENROLLMENT BY GENDER*

20.60%
21%

79.40%
79%

Female
Female

Male
Male

*as self-reported at time of application
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STUDENT ENROLLMENT BY GENERATION STATUS

15%
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First Generation
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STUDENT ENROLLMENT BY FINANCIAL STATUS

30%
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Pell Recipient

Non-Pell Recipient
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FULL-TIME FACULTY BY RACE
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BIAS RESPONSE AND CRISIS MANAGEMENT
While we strive to become a more diverse and inclusive environment, we cannot deny that acts of
unintentional and intentional bias based on identity occur on our campus. The College needs to be
ready to immediately respond to acts of bias when they occur in order denounce the actions and
repair the harm. The membership and chain of command of the Bias Incident Response Team
(BIRT) was updated in November 2018 to respond to such incidents more efficiently. BIRT
members include:
•
•
•
•
•
•
•

Chief Equity, Diversity, and Inclusion Officer (chair): Rebecca Mattis-Pinard
Associate Vice President for Student Success and Engagement and Dean of Students:
Emmalyn Yamrick
Executive Director of Academic Operations: Tseday Alehegn
Associate Vice President of Human Resources: Bree Bullingham
Assistant Dean and Director of Student Development and Activities: Dayne Hutchinson
Senior Director of Strategic Communications: Stephen Eichinger
Faculty Member (selected by the VP for Academic Affairs and Dean of the Faculty): Lori
Zepp

Eleven bias incidents were reported to the Office of Equity, Diversity, and Inclusion in the 2020-21
Academic Year. Breakdowns of how reports were filed and resolved can be found in the charts
below.

Bias Incident Report Breakdown

18%
36%
9%

36%

Bias Incident Form

Reported to Professor

Reported to Staff

Reported to Chief EDI Officer
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Bias Incident Report Breakdown

18%

18%

9%

54%

Investigation Resulting in Sanctions

Investigation Not Resulting in Sanctions

Informal Resolution

No Investigation
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MMC Opens Pathbreaking New Intercultural Center
President Kerry Walk announced a pathbreaking new
Intercultural Center (IC) to the MMC community on June 23,
2021. Her message noted that the IC will be integral to
supporting and sustaining our collective efforts to cultivate an
authentically diverse and inclusive campus environment by
providing a wide array of resources, programming, and
experiences focused on community building, social support,
and social justice competency. The IC will be led by a new fulltime Director for whom a search is currently underway, and
Fanny He, Assistant Director of Student Activities and
Inclusivity Programming.
Located in Carson Hall 412, where the Multi-Faith Center has historically been located, the
Intercultural Center will serve as a space of safety and empowerment for students from
systemically minoritized groups across intersecting identities, including race, ethnicity,
nationality/geographic origin, sexual orientation, gender identity and expression, socioeconomic
status, faith, creed, ability, and age. The IC will continue to provide a dedicated prayer room and
programming related to religion and spirituality as vital elements of culture.
At the start of the Fall 2021 semester, the MMC community will be invited to a variety of grand
opening events. In the meantime, learn more about the new space by visiting the Intercultural
Center webpage
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DEVELOPMENT OF RACIAL EQUITY ACTION PLANS
Marymount Manhattan College has a responsibility as an institution of higher education to
confront the role of institutions in perpetuating racial inequity, to consciously create an inclusive
community that honors the experiences of people of color, and to interrupt racism whenever we
witness it.
In her communications to the Marymount Manhattan College community on June 15, 2020,
President Kerry Walk challenged faculty and staff leaders to develop and implement ways of
actively dismantling policies and practices that unknowingly perpetuate racism at the College, and
to focus on building intentional spaces to support our communities of color. President Walk noted
that the commitment of each of MMC’s academic divisions and departments is essential for
effective and lasting change to occur.
The goals for achieving a racially diverse, inclusive, and equitable institution must be explicit and
operationalized. For this reason, each academic and administrative division has worked over the
last year to develop goals and action items to advance racial equity in their respective areas. This
work is not a short-term project but rather part of the evolving culture at Marymount Manhattan
College. Racial Equity Action Plans were developed, focusing on four key strategic priorities: access
and opportunity; curriculum and teaching; learning and development; and accountability.
Members of the President’s Task Force for Racial Equity
This work has been steered through the President’s Task Force for Racial Equity. The Task Force
charged each division with developing recommendations for intentional, measurable, and
implementable action items that advance racial equity throughout the College.
The Task Force is made up of faculty and staff from each division, and two student
representatives. Each division representative served as their division’s Racial Equity Action Plan
Coordinator for the 2020-21 Academic Year to ensure the development and implementation of
their respective plans. Members of the Task Force included:
•
•
•
•
•
•
•
•
•
•

Business - Lorraine Martínez-Novoa, Ph.D.
Communication and Media Arts - Noelle Griffis, Ph.D.
Fine and Performing Arts [Art] - Jason Rosenfeld, Ph.D.
Fine and Performing Arts [Dance] - Elena Comendador, MFA
Fine and Performing Arts [Theatre Arts]- Kenneth Finkle, MFA
Humanities and Social Sciences - Julie Huntington, Ph.D.
Science - Benedetta Sampoli Benitez, Ph.D.
Academic Affairs - Peter Naccarato, Ph.D.
Administration and Finance - Marissa Skiff
Institutional Advancement - Wilton Fontenette
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•
•
•
•

Student Success and Engagement [Admissions] - Christian Andrade
Student Success and Engagement [Residence Life] - Michelle Quock
Student Representative - Shadé Eleazer ’22
Student Representative - Taylor Arrington ’21

These are the results of the work completed in this past year:
ACCESS AND OPPORTUNITY
• The Office of Admission has expanded their program offerings to include Spanish-language
recruitment events and financial aid sessions in New York State. They worked on creating a
Spanish-language pamphlet to guide families through the MMC admission process. In
addition, they are planning on offering special sessions for First Generation admitted
students in the spring ’22 semester. Additionally, they actively worked to recruit from New
York City high schools that serve larger populations of historically underrepresented
students. They are also developing linkages with New York City Community-Based
Organizations that provide college access and support to historically underrepresented
groups.
• MMC’s Theatre Arts department revised audition policies and language to promote
equitable, identity-conscious casting.
• All academic divisions worked to incorporate low-cost and/or free course materials and to
acquire copies of all required course textbooks to keep on reserve in the Shanahan Library
• The College is currently exploring how to offer modest honoraria for student leaders on
the six Core Council organizations that are mission-critical, longstanding student
organizations on campus.
• The Office of Institutional Advancement has developed outreach to alumni and former
parents of color to better understand their experience while at MMC and to develop
opportunities for improvement.
• Following intentional transformations in faculty recruitment processes, 57% of this year’s
full-time faculty hires are faculty of color. Some of the steps taken include:
I.
Inclusion of a standard diversity support statement in each job description.
II.
Submission of a diversity statement by all applicants.
III.
Participation in implicit bias training by all search committee members within 3
years of serving on a committee.
IV.
Meeting with Chief Equity, Diversity, and Inclusion Officer during on-campus
interviews.
• The Theatre Arts department increased its hiring of adjunct faculty of color.
• Human Resources is currently undertaking a promotion and hiring analysis.
The Division of Finance and Administration is conducting a review and assessment of its
current vendor list and will work to obtain at least one quote per contract from a Minority/Women-Owned Business. The Division engaged a Minority-Owned Business, A&D, to
provide temporary cab interiors as part of the ongoing elevator modernization project.
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•
•

The Public Safety department has engaged Securitas for security services and courses that
address diversity, equity, and inclusion.
The Board of Trustees appointed its first Special Committee on Equity, Diversity, and
Inclusion, which produced a statement of commitment from the Board of Trustees to
ensuring that the Board is diverse; creating an inclusive boardroom environment; infusing
EDI in its issues for consideration; developing an awareness of systemic inequities at the
College and in society at large; and empowering the President to prioritize EDI goals and
action plans.

CURRICULUM AND TEACHING
The College’s academic divisions have been working actively to create, revise, and develop the
MMC curriculum to focus on integrating equity, diversity, and inclusion (EDI), anti-racism, and
representation more explicitly. The following are examples of the way the various divisions have
worked toward this goal.
New Minor
• Race and Anti-Racism
New Courses Developed
• THTR 4XX: Disability and Performance
• BUS XXX: Utilizing Digital Technologies for Civic Engagement and Social Good
• COMM 308: Special Topics: Creating the City (focusing on anti-racism, the racialized city,
and feminism)
• COMM 361: Children's Media, Representation, and Culture
• COMM 363: Black Female Sexuality
• COMM 3XX: American Independent Cinema
• DANC 222: Embodied Africanist Aesthetics (required for all Dance majors)
• DANC 311: Africa to the Americas
• PHIL/PHR 111: Critical Race Studies
• THTR 416: Constructing America through 19th-Century Performance
• THTR 4XX: Disability and Performance
Enhanced EDI Emphasis
• AIP 310: Nature of Evil
• AIP 311: Cultural, Ethnic and Racial Perspectives in Psychology
• AIP 321: Forensic Mathematics
• AIP 325: Current Issues in Women’s Health
• AIP 327: The Body in American Culture
• ART 250: Survey of Western Art I
• ART 252: Survey of Western Art II
• ART 351: Ancient and Classical Art & Architecture
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•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•

ART 353: Medieval Art & Architecture
ART 356: American Art
ART 361: Curatorial Studies Seminar
ART 362: Visual Arts Seminar: New York City
ART 393: Special Topics in Art
ART 451: Senior Art History Seminar
BUS 200: Management
BUS 210: Marketing
BUS 225: Business of Fashion
BUS 306: Advertising and Society
BUS 316: Organizational Behavior
BUS 321: Business and Society
BUS 331: Fashion Marketing and Branding
BUS 403: Strategic Management.
COMM 107: Principles & Theories
COMM 225: New Media Techniques
COMM 230: Cultural History of Media
COMM 312: Digital Cultures
COMM 315: Health Communication and Promotion
COMM 330: Film & History
COMM 357: Contemporary World Cinema
COMM 450: Senior Capstone
DANC 149: Jazz I
DANC 249: Jazz II
• DANC 255: Ballet III
• DANC 291: Music for Dance
• DANC 294: Projects (module on Dance and Civic Engagement)
• DANC 309: Ethics, Aesthetics, and Gender in Performance Art History
• DANC 340: Improvisation II
• DANC 341: Modern III
• DANC 352: Dance Composition II
• DANC 354: Dance and Cultural Histories
• DANC 357: Teaching Techniques I
• DANC 364: Critical Approaches to Dance
• DANC 371: Somatic Awareness
• DANC 453: Dance Composition III
• NYC 101: New York City Seminar: Curating the City
• NYC 101: New York City Seminar: Dancing in the Streets
• RS 326: Religion, Race, and Ethnicity
• THTR 202-203: Voice and Speech for the Actor
• THTR 211: Acting: Process and Technique
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•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•

THTR 212: Acting: Beginning Scene Study
THTR 215: Script Analysis
THTR 223-224: Movement for Actors I-II
THTR 228-229: Musical Theatre Techniques
THTR 230: Theatre History I: Antiquity to the Restoration
THTR 231: Theatre History II: 18th Century to the Present
THTR 274A-B: Fundamentals of Musical Theatre
THTR 296: Introduction to Playwriting
THTR 303: Costume Design I
THTR 305: Elements of Directing
THTR 306: Acting: Heightened Language and Historical Contexts
THTR 319: Drama and Theatre in the U.S.
THTR 330-331: Scene Into Song
THTR 341: Acting: Intermediate Scene Study
THTR 342: Acting: Advanced Scene Study
THTR 385: Directing II
THTR 396A-B: Intermediate Playwriting Techniques I & II
THTR 403A-B: Costume Design II
THTR 406: Directing III
THTR 414: Acting: Shakespeare
• THTR 420: From the Chitlin’ Circuit to the Great White Way: A History of AfricanAmericans Onstage in the United States
• THTR 424: The Musical Theatre Song Portfolio
• THTR 428: Professional Preparation: Musical Theatre
• THTR 430: Acting: Special Topics
• THTR 465: Advanced Studies in Drama and Theatre
• THTR 496A-B: Advanced Playwriting Techniques I & II
Co-Curricular Innovations Related to EDI
• Completed first semester of the Department’s Art and Anti-Racism Initiative in which three
students participated in colloquium-style meetings, and engaged in independent research,
writing, and presentations on issues relating to LGBTQIA+ artists, racist public monuments,
“The 1776 Report,” and Indigenous artists.
• Offered COMM 300: Stand Up and Speak Out Film Festival, collaborating with the Bedford
Hills and Taconic correctional facilities to explore race and other issues connected to
social activism.
• Pursued curriculum redesign that will deprioritize English literature and increase inclusion
of literature in translation from languages other than English.
• Retitled several courses in English and World Literatures to emphasize their focus on
critiquing colonialism and highlighting literature written from a postcolonial perspective.
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•
•

•
•

•
•
•
•

•

•
•
•
•

Developed new courses in English and World Literatures, including ones focused on
Indigenous literature and studies.
Changed Dance Studies concentration to Dance, Community and Social Justice, which
included a shift in curricular requirements for this new concentration, replacing two
previous course requirements with two requirements in Politics and Human Rights.
Changed dress code in all ballet courses (DANC 145, 220, 255, 256, 343, 358, 445) to be more
gender neutral and inclusive of varied body types and complexions.
Updated the delivery of ballet technique in DANC 255: Ballet III. Multiple pedagogical
foundations and theories of ballet are presented while interrogating the Eurocentric and
western hierarchical underpinnings of the form, thereby understanding the separation of
form/function, needed for today’s contemporary dancer, from its historically white
context.
Developed safe classroom practices that are outlined on all Theatre Arts course syllabi.
Piloted a class climate survey in all Theatre performance courses and select other courses.
“Delinked” year-long courses in Acting and Musical Theatre so that students switch
instructor mid-year and therefore work with a wider range of professors.
Integrated Intimacy Education into a wide range of courses across Theatre curriculum,
including courses in: Stage Management; Costume Construction; Acting; Musical Theatre;
non-major electives in Performance (THTR 101: Theatre Games and Improvisation; and
THTR 103: Acting for Non-Majors); Playwriting; Special Topics courses; Directing Projects
and Playwriting Projects; and all department productions.
Developed courses specifically motivated by collaboration among students across areas of
theatre to devise and tell their own stories or historical stories that speak to their own
interests/experiences. These include: The Fall 2020 department musical production, Play it
FOURward; “Five Points, 1 Star Development Workshop” (SP 21); Collaborative Workshop
(FA20 and FA21).
Partnered with a company that celebrates diversity and BIPOC writers to commission a
new musical work for SP21 season.
Invited Jerrilyn Lanier to lead a Zoom Masterclass “focused on hair basics for working with
performers of color.”
Developed a department “Commitment to Equity” statement that appears in Theatre Arts
brochure, production materials, and on all Theatre Arts course syllabi.
Fully revised the third and fourth years of the BFA Acting curriculum to offer a less
European-centric curriculum and pedagogy and to give students more choice in their
training during these years.

LEARNING AND DEVELOPMENT
Opportunities for increased learning around equity, diversity, and inclusion are important to
develop a common vision in this work. To facilitate open conversations on topics regarding
various social identities and inequities, the Office of Equity, Diversity, and Inclusion hosted several
learning opportunities.
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•

75 faculty and staff participated in the Racial Equity Learning Series, a four-part learning
and development opportunity that provides a foundational understanding of race, racism
racial equity to MMC faculty and staff. Topics included:
o Manifestations of Racism
o Understanding our Racialized Selves
o Examining How our Biases Lead to Microaggressions
o Racial Equity in Practice

•

25 faculty and staff participated in Implicit Bias Training for Search Committees, which is
required for all members serving on full-time faculty searches and staff searches for
positions at the Assistant Vice President level or above. Search committee members must
have participated in the training within three years of serving.

•

73 faculty participated in a Faculty Development Day focused on Racial Equity and the
development of divisional Racial Equity Action Plans.

•

53 members of Academic and Staff Leadership participated in a Racial Equity in Practice
Workshop.

•

18 faculty participated in the Center for Teaching Innovation and Excellence- (C-TIE-) led
workshops focused on Bias in Standards of Professionalism.

•

The Dance Department has created a living BOX folder with an array of supporting articles,
webinars, videos, books, workshops, etc. that will be accessible to all faculty to continue
EDI learning.

•

All full-time Theatre faculty completed Nicole Brewer’s two-part EDI training in Summer
2020.

•

All full-time and adjunct Theatre faculty will participate in a Restorative Justice project
during Summer and Fall 2021. Based on the feedback from this pilot program, the College
will consider possible expansion to other faculty and departments. As part of this project
includes training select theatre faculty members to help lead this project across the
theatre department, they can also be an important resource for expanding this work
throughout the College.

ACCOUNTABILITY
The College will develop and publicize a summary of course evaluation processes and how those
are used in evaluating both full- and part-time faculty. In addition, all syllabi will contain information
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about how students can be heard should they have questions or concerns about their class or
instructor; this will include a Course Feedback Form that students can access (anonymously, if
desired) via the website at any time during the semester, as well as outreach to the professor or
department and division chairs.
All divisions will work to embed topics relevant to equity, diversity, and inclusion into their regular
meetings to ensure that the work in this area continues.
Regular communication about the College’s progress will occur on a semester basis from the
Office of Equity, Diversity, and Inclusion.

THE WORK CONTINUES
The College-wide Equity, Diversity, and Inclusion efforts taken on in this past year do not end here.
Each division will continue to have EDI representatives to serve on the College-wide Task Force to
oversee the advancement of this work. Opportunities for learning, engagement, and communitybuilding will continue as we return to in-person gathering. The College will also conduct a climate
survey during the Spring 2022 semester to better assess how we have been doing and where we
need to improve. We will continue to welcome back feedback from our community to determine
the best path forward in these efforts. We look forward to doing this work together.
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