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SECTION I. HISTORY AND MISSION

History of Marymount Manhattan College
https://www.mmm.edu/staff/staff-handbook.php#history

Marymount Manhattan College is one of six colleges founded in the United States by the
Religious of the Sacred Heart of Mary, an organization dedicated to providing educational access
and excellence at the undergraduate level. The College was originally established in 1936 as the
city campus of Marymount College in Tarrytown, New York. In 1961, the College was
independently chartered by the Board of Regents of the State of New York and separately
incorporated as Marymount Manhattan College.

Throughout the history of the College, students have majored in a variety of academic
disciplines under the guidance of faculty who have demanded rigorous standards and who have
strongly encouraged the development of responsible and thoughtful citizens.

In recent years the College has attracted a larger and more diverse student body, and as a result
has developed a range of innovative program offerings. Since becoming an independent college
in 1961, Marymount Manhattan has opened its classrooms to and shared its resources with
students of all ages and extended its campus on site and in outreach to the larger community.

As a small college located in the heart of New York City, Marymount Manhattan achieved robust
institutional growth during the 1990s. In this decade enrollment grew by leaps and bounds. As a
result, new programs were launched, new faculty was hired, and existing programs were
strengthened. High-tech facilities were constructed in the theatre, dance, biology, and
communication arts areas, and the campus became computer networked.

In 2001, the College opened a major residence building on East 55th Street that accommodates
500 students and completed a major renovation of the Shanahan Library. The Ruth Smadbeck
Center for Communication and Learning was relocated, and the Center for Student Services was
created in 2003. State of the art technology enhanced classrooms were added in 2005 and 2007.
In September 2008, the College opened the Lowerre Family Terrace, a rooftop garden atop the
roof of the Theresa Lang Theatre. This park-like space offers students and all members of the
community an outdoor oasis removed from the bustle of city life below. The student commons
opened in September 2009, along with refurbished facilities for dining, and a new rehearsal
space for dance students. In July 2013, the College opened the Faculty House just a few doors
away from the 71% Street entrance, to provide comfortable space for 27 faculty members.
Finally, in September 2015, the College added a second Residence Hall, for 270 students, at
Cooper Square in the East Village. Despite the structural changes, the most remarkable feature
of the College remains its social and cultural diversity, along with the shared commitment of
faculty, staff, and students to the educational goals and mission of the institution.

Mission Statement
https://www.mmm.edu/staff/staff-handbook.php#Mission

Marymount Manhattan College is an urban, independent liberal arts college. The mission of the
College is to educate a socially and economically diverse population by fostering intellectual
achievement, career development, and personal growth.
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Inherent in this mission is the intent to develop an awareness of social, political, cultural, and
ethical issues, in the belief that this awareness will lead to concern for, participation in, and
improvement of society.

To accomplish this mission, the College offers a vigorous academic program in the arts and
sciences for students of all ages, giving consideration to the individual. Marymount Manhattan
College also seeks to be a resource and learning center for the metropolitan community.

Liberal Learning at Marymount Manhattan College
Marymount Manhattan College endorses the Statement on Liberal Learning prepared by the
Association of American Colleges and Universities, which describes a liberal education as

“one that prepares us to live responsible, productive, and creative lives in a
dramatically changing world. It is an education that fosters a well-grounded
intellectual resilience, a disposition toward lifelong learning, and an
acceptance of responsibility for the ethical consequences of our ideas and
actions. Liberal education requires that we understand the foundations of
knowledge and inquiry about nature, culture, and society; that we master
core skills of perception, analysis, and expression; that we cultivate a
respect for truth; that we recognize the importance of historical and cultural
context; and that we explore connections among formal learning,
citizenship, and service to our communities.”

As a college located in the heart of New York City, Marymount Manhattan College seeks to
promote the intellectual, artistic, ethical, and social development of each student through a
curriculum that emphasizes the connections among the arts and sciences, and through the
exploration of these connections on our campus in New York City.

As a student-centered college, MMC seeks to graduate individuals who are thoughtful,
articulate, and curious. The College promotes intellectual, artistic, and scientific achievement,
critical thinking, civic engagement, and personal growth. Through its faculty, course offerings,
co-curricular activities, and special events, the College fosters a capacity for lifelong learning
that is the hallmark of the liberal arts. MMC graduates are given the tools to adapt their
knowledge, skills, and sense of responsibility to new settings and challenges. They can
communicate effectively, as well as express themselves creatively. They are able to make the
connections between human nature and values, the physical world, societies and the histories
and structures of particular civilizations, the literary arts, and the fine and performing arts.
Marymount Manhattan College remains committed to the values of liberal learning and
academic freedom, and the principles of intellectual, scientific, and creative inquiry.

MMC believes that a liberal education, with its characteristic emphasis on critical thinking,
written and oral communication, historical awareness, and creative expression, best prepares
students for the twenty-first century.

Accreditation

Marymount Manhattan College, a four-year college of post-secondary education, is accredited
by the Middle States Commission on Higher Education, the regional accrediting body of the
Middle States Association. The Board of regents of the University of the State of New York
independently chartered MMC to grant degrees.




The College is a member of numerous organizations concerned with the advancement of higher
education, including the American Council on Education, the Association of American Colleges
and Universities, The Council of Colleges of Arts and Sciences, Council of Independent Colleges,
Hispanic Association of Colleges and Universities, the Association of Governing Boards of
Universities and Colleges, the National Association of Independent Colleges and Universities,
and Faculty Resource Network at New York University, and the College Board.

The College Seal
https://www.mmm.edu/staff/staff-handbook.php#Seal

With the granting of the absolute charter to Marymount Manhattan College on February 24,
1961, a new coat of arms and college seal were commissioned based on the original seal of
Marymount College, in Tarrytown, New York. The center portion of the seal is the coat of arms,
which is divided by a diagonal band of thirteen stripes of alternating red and white, indicating
that the college is a foundation of the Religious of the Sacred Heart of Mary in the United States.
Above this band, a flaming heart is surrounded by roses and pierced with a sword — the emblem
of the Religious of the Sacred Heart of Mary. The three fleurs-de-lis below the band
commemorate the French origin of the Religious founded in Beziers, France in 1848. Two
beavers, derived from the seal of New York City, face the Latin Cross of Botonny, which is the
emblem of the Catholic faith. The star Rayonnant, surmounting the cross, symbolizes the
Blessed Virgin, who is the patroness of the College. The Griffin, on the left, is the heraldic symbol
of agility and eternal vigilance. The Lion Rampant, on the right, signifies strength. The College
Motto, “Tua Luce Dirige” (“Direct Us By Thy Light”), is displayed in the banner across the lower
portion of the seal. The College’s Latin name, Collegium Mariamontis Manhattanensis surrounds
the seal.

The College Mascot
https://www.mmm.edu/staff/staff-handbook.php#Mascot

The College’s mascot, the Griffin, is the heraldic symbol of agility and eternal vigilance. The
Griffin is pictured on the seal of the College and is the name of the College’s yearbook.

The College Motto
https://www.mmm.edu/staff/staff-handbook.php#Motto

“Tua Luce Dirige” translated from Latin means “Direct Us By Thy Light.”
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SECTION II. ORGANIZATIONAL STRUCTURE

Administration

Board of Trustees

The Board of Trustees is responsible for the development of the College and the maintenance of
conditions that contribute to the welfare of students and the effectiveness of the faculty and
administration. The Board establishes the policies of the College, works to support its academic
achievements, oversees its finances, authorizes and supervises the expansion of programs,
consults with and advises the President of the College, and, when necessary, acts as a final court
of appeals in decisions involving the dismissal of members of the faculty or student body.

The Board is responsible for making all final decisions concerning faculty promotion and tenure,
acting in consultation with the President of the College and based upon the recommendation of
the Vice President for Academic Affairs/Dean of the Faculty and the Committee on Promotion
and Tenure. Trustees are selected based on their interest in the College, their areas of expertise,
and their commitment to participating on the Board to enable the College to fulfill its purpose
and mission.

The President of the College

The chief administrative officer of the College is the President, who is responsible to the Board
of Trustees for the overall management of the College. The President also serves as a member
of the Board of Trustees.

The President’s major responsibilities include the following: making faculty appointments and
setting faculty duties; preparing annual budgets; signing and delivering diplomas for academic
and honorary degrees; establishing individual salaries based on a salary scale agreed on by the
Board of Trustees and have the final authority on internal affairs of the College.

Vice Presidents

On the recommendation of the President, the Board of Trustees may appoint one or more Vice
Presidents to supervise the respective administrative divisions of the College. At present, there
are Vice Presidents for Academic Affairs, Finance and Administration, Student Affairs, College
Relations and Advancement, and Institutional Research.

The Academic Dean

The Vice President for Academic Affairs (VPAA) and Dean of the Faculty is responsible to the
President for the development and administration of the College’s academic programs and is
the chief academic officer of the College. The Academic Dean promotes the intellectual
development of faculty and students; reviews current and future faculty needs; facilitates
academic fund-raising efforts; submits recommendations to the President for the employment,
promotion or dismissal of faculty members; and ensures that all rules affecting the fulfillment of
academic requirements are carried out. The work of the VPAA is supported by several Deans
and administrative Directors.




The Division Chair

The Division Chair oversees the academic programs and activities within the division and reports
to the Vice President for Academic Affairs and Dean of the Faculty. In consultation with the
faculty, the Vice President for Academic Affairs recommends the appointment of a Division
Chair to the President. In most cases, Division Chairs will be full-time tenured faculty members
and typically will be appointed for a period of three years. Chairs may be reappointed by the
President after appropriate consultation with the Vice President for Academic Affairs and the
divisional faculty. Division Chairs receive a 2-course release during each of the fall and spring
semesters and receive a $4,000 stipend for the summer.

The Department Chair

A Department Chair, who collaborates with the Division Chair, is appointed to manage programs
of study that support a major and result in the awarding of a degree. In consultation with the
faculty, the Division Chair recommends the appointment of a Department Chair to the Vice
President for Academic Affairs and Dean of the Faculty for a term that serves the needs of the
department. Department Chairs may be reappointed by the VPAA and Dean of the Faculty after
appropriate consultation with the Division Chair and faculty.

The Program Coordinator

Programs that support coursework leading to the completion of a minor or the completion of
requirements in the general education curriculum are managed by a Program Coordinator who
collaborates with the Division Chair. In consultation with the faculty and the VPAA and Dean of
the Faculty, the Division Chair appoints the Program Coordinator for a term that serves the
department/program. Program Coordinators may be reappointed by the Division Chair after
appropriate consultation with the faculty and the VPAA and Dean of the Faculty.

Officers of the Faculty Council
(Article 11 of the College By-Laws)
Link: http://www.mmm.edu/offices/academic-affairs/by-laws.php

See Appendix E for a complete description of the duties of each of the officers of the Faculty Council,

Duties and Responsibilities of the Division Chair

Administration

1. Works closely with the VPAA and Dean of the Faculty and Associate Dean for Academic
Affairs to implement the strategic plan of the college.

2. Seeks out opinions and strives for consensus among divisional faculty to arrive at a
representative voice.

3. Communicates to divisional faculty the work of the Academic Policy Committee and
represents the voice of divisional faculty at Academic Policy Committee meetings.

4. Coordinates the work of various Department Chairs, Program Coordinators and other
administrative positions within the division.

5. Supervises the division office and the staff including the work-study students.

6. Prepares agenda for and presides over all divisional meetings. Forwards the minutes of all
divisional meetings to the VPAA and Dean of the Faculty and the faculty of the division.



http://www.mmm.edu/offices/academic-affairs/by-laws.php

7. Manages the faculty advisement process in the division including faculty advisement
assighments; orients faculty members to the advisement process, and when needed,
resolves advisement/graduation problems in conjunction with Dean of Academic
Advisement and the Registrar.

8. Recruits appropriate faculty for review of students’ Prior Learning Assessment student
applications.

9. Prepares, in consultation with the divisional faculty, recommendations for the revision of
departmental objectives, academic programs and course descriptions for the catalogue, in
harmony with the mission/strategic plan.

10. Maintains and reviews all appropriate records of the division, including collection and
review of syllabi for all divisional courses.

11. Mediates student and faculty complaints as appropriate.

12. Attends selected events as divisional representative (e.g., open houses, new faculty
reception, graduation; Honors events; reception for accepted students.

13. Collaborates with the Office of College Relations to promote the reputation of the division
on and off campus.

14. Oversees and coordinates the Department Chair’s oversight of relationships between the
division and external organizations (e.g., accrediting organizations, consortia programs,
articulation agreements, and professional organizations).

15. Approves the content of divisional promotional materials.

16. Serves as a member of the Academic Policy Committee and the Enroliment Management
Committee.

17. Serves as liaison with other divisions and support units.

18. Collaborates with student affairs on the administration of student organizations.

Curriculum

1. Encourages and guides the development and improvement of the divisional curriculum in
collaboration with departmental faculty on an ongoing basis.

2. Recommends divisional curricular proposals to the Curriculum Committee.

3. Coordinates program review and outcomes assessment for academic programs within the
division.

4. Provides leadership in the development and implementation of learning goals and measures
of outcomes assessment for academic programs within the division.

5. Prepares the schedule of courses in collaboration with Department Chairs and Program
Coordinators in relation to student need, budget and curriculum integrity.

6. Develops a two-year course cycle in collaboration with program directors to facilitate
student planning and ensure timely graduation of students.

7. Reviews and approves student requests for course substitutions, transfer credit, internships,
independent study, course exemptions, study abroad, and permission to take courses at
other institutions.

8. Consults with the faculty and librarian regarding acquisition of books and media for various

program areas within the division.

Faculty and Staff

1.

Encourages and recognizes faculty performance by fostering good teaching, scholarly
writing and creative activity, professional development and service to the division and
college.




2. Observes the work of faculty members within the division, especially of probationary
faculty, and assists them in promoting the objectives of the College.

3. Evaluates tenure-track full-time faculty in consultation with Department Chairs and other
appropriate faculty and makes recommendations to the Vice President for Academic Affairs
and Dean of the Faculty for retention or dismissal (e.g., annual teaching observations;
annual faculty review; Committee on Promotion and Tenure letter).

4. Recruits senior faculty to serve as mentors to tenure-track faculty members.

5. Makes recommendation to the Vice President for Academic Affairs and Dean of the Faculty
on tenure, promotion, reappointment, faculty development grants, course releases, Sokol
grants, leaves and fellowships, and administrative assighments.

6. Proposes the need for new faculty or staff members to the Vice President for Academic
Affairs and Dean of the Faculty in September.

7. Oversees search committees for new full-time faculty and staff searches within the division.

8. Maintains a divisional file of office correspondence and evaluation documents for full-time
faculty and staff.

9. Hires and orients part-time faculty in collaboration with full time faculty and the Vice
President for Academic Affairs and Dean of the Faculty.

10. Oversees orientation of part-time faculty in collaboration with Department Chair, and
Program Coordinator, faculty and Associate Dean.

11. Guides a process of evaluation of part-time faculty.

12. Supervises divisional support staff including selection, scheduling and evaluation.

Budget, Planning and Other

1. Manages division budgets with assistance from program directors and the Assistant Vice
President for Academic Administration.

2. Makes operational and capital budget requests and recommends strategic initiatives for the
coming year.

3. Provides oversight of facilities and equipment in the division. Participates in planning of
short-term and long-term use of space.

4. Consults with the Assistant Vice President for Assistant Vice President for Academic
Administration and the Business Office on issues of insurance, space contracts, payroll, and
off-campus activities.

Selection of Division Chairs

Division Chairs serve as the primary representative of the academic programs within the division
and report to the Vice President for Academic Affairs and Dean of the Faculty. In consultation
with the faculty, the Vice President for Academic Affairs recommends the appointment of the
Division Chair to the President. In most cases, Division Chairs will be tenured and will be
appointed for a period of three years. Chairs may be reappointed by the President with
appropriate consultation from the Vice President for Academic Affairs and the faculty following
the selection procedures outlined below. Newly appointed Division Chairs will normally begin on
a part-time basis the first day of the Summer | term. The term for outgoing chairs will normally
end the last day of the Summer Il term.

Selection Procedures




At the November divisional meeting prior to the start of a new term, tenure-track and
tenured faculty members will be provided with a list of the duties and responsibilities of a
Division Chair and the policy and procedures for the selection of a Division Chair will be
reviewed.

At the December, divisional meeting faculty interested in serving as Division Chair will be
identified and forwarded to the Dean.

During the time period between the December and February divisional meetings, faculty
members and the Dean shall have an opportunity to meet individually with candidates for
the position of Division Chair.

At the February, divisional meeting the Dean will consult with tenure-track and tenured
faculty members of the division with regard to the next Division Chair. Candidates for
Division Chair will be excused from the meeting. At the meeting, the divisional faculty will
make their recommendation to the Dean.

No later than March 1 the Dean shall submit a recommendation for Division Chair to the
President.

No later than March 15 the President shall appoint the Division Chair for a specified term.

Duties and Responsibilities of Department Chair

10.
11.

12.

13.
14.

Works closely with the Division Chair to implement the strategic plan for the division.
Prepares agendas for and presides over departmental meetings. Forwards the minutes of
departmental meetings to the Division Chair.

Prepares schedule of courses for all sessions in relation to student need and curriculum
integrity and recommends them to the Division Chair.

Prepares, in consultation with the departmental faculty, recommendations for the revision
of departmental objectives, academic programs and course descriptions for the catalogue.
Works with the Division Chair in interviewing, orienting and mentoring adjunct faculty
members for the department.

Encourages the development and improvement of the departmental curriculum in
collaboration with faculty on an ongoing basis and its effect on student learning.

Works with the Division Chair in the supervision of full-time faculty searches within the
department.

Oversees relationship between division and external organizations (e.g., accrediting
organizations, consortia programs, articulation agreements, and professional organizations).
Recommends to the Division Chair the content of promotional departmental materials.
Assists and advises the Division Student Recruiter.

Attends selected events as departmental representative (e.g., open houses, receptions for
honors students, receptions for accepted students).

Advises the Division Chair as to the budget, faculty, and facilities and equipment in the
department. Participates in planning of short-term and long-term use of space.

Mediates student and faculty complaints as appropriate.

Reviews the course evaluations for adjunct faculty within the department.




Selection of Department Chairs

Department Chairs serve as the primary representative of the academic department and
collaborate with the Division Chair. In consultation with the faculty, the Division Chair
recommends the appointment of the Department Chair to the VPAA/Dean, normally for a three-
year term. The Department Chair may be reappointed by the VPAA/Dean after appropriate
consultation with the Division Chair and the department faculty.

Duties and Responsibilities of Program Coordinator

1. Works closely with the Division Chair to implement the strategic plan for the division.

2. Prepares agendas for and presides over department/program meetings. Forwards the
minutes of department/program meetings to the Division Chair.

3. Prepares schedule of courses for all sessions in relation to student need and curriculum
integrity and recommends them to the Division Chair.

4. Prepares, in consultation with the department/program, faculty recommendations for the
revision of departmental objectives, academic programs and course descriptions for the
catalogue.

5. Works with the Division Chair in interviewing, orienting and mentoring adjunct faculty
members for the department/program.

6. Encourages the development and improvement of the department/program curriculum in
collaboration with faculty on an ongoing basis and its effect on student learning.

7. Works with the Division Chair in the supervision of full-time faculty searches within the
department/program.

8. Oversees relationship between division and external organizations (e.g., accrediting
organizations, consortia programs, articulation agreements, and professional organizations).

9. Recommends to the Division Chair the content of promotional department/program
materials.

10. Assists and advises the Division Student Recruiter.

11. Attends selected events as department/program representative (e.g.,, open houses,
receptions for honors students, receptions for accepted students).

12. Advises the Division Chair as to the budget, faculty, and facilities and equipment in the
department/program. Participates in planning of short-term and long-term use of space.

13. Mediates student and faculty complaints as appropriate.

14. Reviews the course evaluations for adjunct faculty within the department/program.

Selection of Program Coordinators

Program Coordinators serve as the primary representative of the academic program and
collaborate with the Division Chair. In consultation with the faculty, the Division Chair
recommends the appointment of the Program Coordinator to the VPAA/Dean, normally for a




three-year term. The Program Coordinator may be reappointed by the VPAA/Dean after
appropriate consultation with the Division Chair and the department faculty.

(See Appendix A -Marymount Manhattan College and Academic Affairs Organizational Charts)
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SECTION Ill: ACADEMIC STRUCTURE

Chairs and Program Coordinators

Business

Business Division Chair, Vandana Rao
e Business, Department Chair, Andrea Tsentides

Communication and Media Arts
Communication and Media Arts, Division Chair, Peter Schaefer

e Communication and Media Arts, Department Chair, Jennifer Dixon

Fine and Performing Arts
Fine and Performing Arts, Division Chair, David Mold

e Art, Department Chair, Beth Shipley

e Dance, Department Chair, Katie Langan

e Theatre, Department Chair, Mary Fleischer
e Theatre, Assistant Chair, Kevin Connell

Humanities and Social Sciences
Humanities and Social Sciences, Division Chair, Bradley Herling

e English and World Languages, Department Chair, Jennifer Brown

e Philosophy and Religious Studies, Department Chair, Carrie-Ann Biondi
e International Studies, Department Chair, Andreas Hernandez

e Interdisciplinary Studies, Coordinator, Brad Herling

e Politics and Human Rights: Jessica Blatt

e Academic Writing Program, Director, Diana Epelbaum

Sciences
e Sciences, Division Chair, Ken Ching

e Communication Sciences and Disorders, Department Chair, Ann Jablon
e Mathematics Department Chair, Steven Wat

e Natural Sciences, Department Chair, Benedetta Sampoli-Benitez

e Psychology, Department Chair, Linda Solomon

(See Appendix A: Academic Affairs Organization Chart)
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SECTION IV: CURRICULUM PLANNING AND STUDENT LEARNING
ASSESSMENT

Curriculum Planning

Faculty members are encouraged to work with their departments, division and college in the
planning, maintenance, revision and creation of academic curricula. It is through such dynamic,
faculty-centered development that Marymount Manhattan College can continue to offer
engaging courses that drive and represent our dedication to a liberal education.

To assist in the process of curriculum development there are several forms available to the
faculty. Each form is applicable to a specific type of curricular development needed. All forms
may be found in the Appendix of this handbook. Additional questions regarding curriculum
development may be directed to the members of the Curriculum Committee.

(See Appendix: E Curriculum Committee Documents for all Curricula Committee Materials Forms)

Student Learning Assessment

In addition to assigning grades for assessment of learning in individual courses, faculty engage in
assessment of student learning at the program level. Doing so enables faculty to assess whether
students are in fact achieving the learning goals of their respective majors/programs. Measuring
student learning at the program level also enables faculty to determine what areas of the
curriculum might be altered to improve student learning. Further, student learning assessment
is required to maintain accreditation by the Middle States Commission on Higher Education
which requires that student learning assessment be conducted at the program and institutional
level. A variety of assessment measures including homework, papers, exams, presentations,
projects, and performances measure the level of mastery of these goals for each student.

At the program level, student-centered learning goals have been generated by the faculty to
articulate what graduates of these programs should be able to do as a result of completing the
program. Direct and indirect assessment methods are designed by the faculty in each
department and implemented to measure the level of student achievement of the program
goals. Typically, program assessment takes place within the capstone course; however, faculty
may wish to conduct program assessment earlier, at various points of program completion.

Assessment of student learning in the general education curriculum also occurs. Each general
education requirement (writing, mathematics, disciplinary studies, and interdisciplinary
perspectives) has an assessment program that helps faculty understand the strengths and
weaknesses of the curriculum and of pedagogy.

Also at the institutional level, periodically a sample of first year and senior year students is asked
to complete the National Survey of Student Engagement (NSSE). The NSSE asks students to
indicate the degree to which they are engaged in various kinds of classroom and extracurricular
activities. Established research into student learning shows that student engagement in
classroom and extracurricular activities increases the likelihood that students will persist and
succeed in their higher education endeavors. The College uses these and other data to assess
students’ academic success.

12




There are various other assessments at the institutional level. Routinely, data on graduation
rates and retention rates are collected and analyzed. When the data indicate a downward trend,
then further research is conducted. For example, the exit survey completed by students who are
leaving MMC without finishing a degree program has been redesigned to determine more
specifically why students are not being retained.

Ideally, faculty and students should be familiar with the learning goals for their
majors/programs. The learning goals for the majors/programs are listed below:

(See Appendix B: Information for Student Syllabus

Learning Goals (General Education)

Disciplinary Studies Learning Goal

Studies in Creative

Expression 1.  Students will engage as informed observers or active participants in the visual, spatial,

performing or creative arts.

2. Students will describe processes by which works of art, media, performance and creative
writing are created individually and collaboratively.

3. Students will demonstrate critical listening, reading, seeing and writing skills, and the
ability to articulate aesthetic responses.

Studies in Literature

and Language 1.  Students will articulate their understanding of the role language plays as a system of
communication and as

2. Marker of cultural expression and identity.

3. Students will produce formal analyses of how oral or written language reflects the
sociohistorical conditions that produce it.

4.  Students will apply a variety of theoretical frameworks to their analysis of written and oral
language

Studies in Natural

Science and Math 1.  Students will demonstrate higher-level critical thinking and quantitative reasoning skills.

Students will integrate and apply principles of the natural sciences and mathematics.
3. Students will demonstrate comprehension and will communicate scientific or
mathematical knowledge.

g

Studies in
1.  Students will identify, describe, and explain key terms, concepts, and distinctions central to

PSYChOIOgy' the discipline of psychology, philosophy, or religious studies.

Philosophy and 2. Students will reconstruct and explain (in speaking and writing) various arguments

Religious Studies concerning the foundations and applications of theories of human nature, knowledge,
and/or value.

3. Students will critically evaluate (in speaking and writing)

Studies in Social L I o - ) - .
Science, Business 2. Students will critically consume discipline-specific knowledge in social science, business, or

. history.
and History 3. Students will discriminate between a variety of research methods, and demonstrate an
understanding of their advantages and limitations.
4.  Students will identify the economic, historical, political or social factors shaping the
procedures, practices, and policies of collective existence.
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Studies in Social

Science, Business 6. }S1ti:t(ier;1ts will critically consume discipline-specific knowledge in social science, business, or
and History 7.  Students will discriminate between a variety of research methods, and demonstrate an
understanding of their advantages and limitations.
8.  Students will identify the economic, historical, political or social factors shaping the
procedures, practices, and policies of collective existence.
Perspective Learning Goals
Cultural Perspectives
1.  Students will demonstrate knowledge of the ways through which culture is produced.
2. Students will demonstrate knowledge of how people participate in and are influenced by
individual, group, and
3. social action.
4.  Students will recognize their contribution to the production, consumption, and
reproduction of culture.
Ethical Perspectives
1.  Students will identify ethical issues and controversies in various contexts.
2. Students will analyze and articulate multiple perspectives on ethical issues.
3. Students will construct arguments that are grounded in ethical and other analytical or
scholarly perspectives in support of their own judgments
International
Perspectives 1. Stu.dents will demonstrate a comparative understanding of communities outside the
United States.
2. Students will identify and evaluate contemporary or historical issues from global
perspectives.
3. Students will demonstrate an awareness of international communities and perspectives to
encourage engagement with the world and its citizens
Natural Science
Perspectives 1.  Students will articulate and recognize the contribution of scientific developments to
human endeavors.
2. Students will demonstrate an understanding of the scientific method as it applies to the
natural and physical world.
3. Students will identify the relevant key aspects of the evolution of scientific thought.
4.  Students will gain experience working with empirical data.
U.S. Perspectives
1.  Students will identify and analyze issues central to the United States experience.
2. Students will articulate and analyze the plurality of experiences in the United States.
3. Students will demonstrate an understanding of the impact of diversity on the United

States experience.

Learning Goals (Majors/Programs)
[The learning goals of general education categories can be found in the College Catalogue.]

Department Learning Goals
Art Upon completing the major in art, students will be able to:

1.  Exhibit conceptual and technical skills in a chosen art or e Articulate aesthetic
responses through critical observation, reading, design medium. writing and oral
presentation.

2.  Demonstrate scope and depth of knowledge in art historical and ¢ Develop an
individual artistic and/or design vision necessary to aesthetic practices. advance
studies and/or enter careers in the visual arts

Biology After completing the major in biology, students will be able to:
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1. Demonstrate knowledge of biology, chemistry, physics and mathematics
Demonstrate understanding of natural sciences from both a contemporary and
historical perspective

Demonstrate enhanced critical thinking skills

Integrate and apply scientific information

Utilize research strategies to address scientific questions.

Effectively communicate scientific principles orally and in writing.

Actively participate in the scientific community.

Demonstrate appropriate training for the pursuit of post baccalaureate careers,
advanced degrees or professional programs.

N
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Business Management

After completing the business management major, a student will be able to:

B.S
1.  Goal 1: Business functions: Apply concepts in marketing, finance, management,
economics and accounting in business methods and strategies.
2. Goal 2: Critical Thinking: Interpret situations and apply appropriate methods to
solve business problems.
3.  Goal 3: Technology: Demonstrate the appropriate use of technology to conduct
research, manage information and communicate effectively.
4.  Goal 4: Diversity: Articulate the importance of diversity and demonstrate the
value of different perspectives in decision-making.
5.  Goal 5: Communication skills: Demonstrate competency in writing and speaking
professionally.
6.  Goal 6: Ethics: Integrate ethical principles with business processes.
7.  Goal: 7: Quantitative skills: Demonstrate skills in utilizing quantitative concepts,
data and models to analyze business.
B.A

1.  Goal 1: Business functions: Apply concepts in marketing, finance, management,
economics and accounting in business methods and strategies.

2. Goal 2: Critical Thinking: Interpret situations and apply appropriate methods to
solve business problems.

3.  Goal 3: Technology: Demonstrate the appropriate use of technology to conduct
research, manage information and communicate effectively.

4.  Goal 4: Diversity: Articulate the importance of diversity and demonstrate the
value of different perspectives in decision-making.

5.  Goal 5: Communication skills: Demonstrate competency in writing and speaking
professionally.

6.  Goal 6: Ethics: Integrate ethical principles with business processes.

Communication Arts

COMMUNICATION AND MEDIA ARTS DIVISION GOALS

1. Demonstrate knowledge of how communication affects individuals, society,
and/or diverse public/professional groups.

2. Produce oral, written, or mediated communication that engages with culturally
relevant and/or social justice issues.

GOALS FOR INDIVIDUAL MAJORS
Communication Arts

1. Demonstrate knowledge of how communication theory shapes individual, group,
and/or organizational behavior.
2.  Creatively analyze and criticize communication texts using appropriate
vocabulary.
PR and Strategic Communication

1. Demonstrate an understanding of how message design shapes the effectiveness
of social practices at the interpersonal, group, organizational, and public levels.
2. Evaluate and employ communication theories to effectively respond to issues
that require social action.
Cinema, Television, and Emerging Media

1. Demonstrate knowledge of cinema, television, and/or emerging media aesthetics
and forms.
2. Explain the relationship between media texts and industrial, technological,
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and/or social forces.

Digital Journalism

1.

2.

Apply research, writing, and reporting skills through traditional as well as digital
media to create informative, relevant, and original content.
Articulate the impact of new technologies on journalists in the 21st century.

Digital Media and Video Production

1.
2.

Execute compelling projects using video, sound, and/or emerging media skills.
Demonstrate knowledge of cinema, television, and/or emerging media aesthetics
and forms.

Dance

Upon completing the major in dance, students will be able to:

BFA/BA
1.

2.

3.

4.

Demonstrate, in movement, writing, and speech, critical engagement with
practices, theories and histories of dance.

Integrate creative, intellectual and physical approaches in the study of dance
techniques, composition, production and performance, at a level commensurate
to sustain and refine growth in the individual’s area of concentration.

Practice discipline, reflection, communication, and collaborative skills
commensurate with professional and post-graduate environments.

Apply sophisticated kinesthetic and physical awareness to work in the discipline
and to associated fields of artistic and knowledge production.

Respond critically to choreographies and performances using integrated
descriptive, analytical, interpretative, and evaluative skills.

Employ creative and intelligent approaches, such as tolerance for ambiguity,
negotiation, and the development of alternative courses of action, in addressing
challenges of collective and individual processes.

Propose strategies and techniques for arts advocacy and for the participation in
the improvement of society through dance on a community, institutional and
social level.
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English and World The English & World Literatures major provides a platform on which students will:
Literatures 1.  Analyze a variety of texts from world literature in several genres.

2. Analyze texts from world literature using a variety of critical methods and
approaches.

In addition, those concentrating in Creative Writing will: Practice the fundamentals of
writing poetry, fiction and creative non-fiction.

1.  Produce creative work that develops these foundational skills through advanced
level study of fiction, poetry, or creative nonfiction.

2. Use these skills in analysis and revision of their own work.

3. Apply these skills in working with other students through the workshop model.

4.  Create an undergraduate literary magazine from first receiving submissions to
editing, layout and distribution.

5.  Express their own tradecraft while examining the many contrasting views.

In addition, those concentrating in Literature will:

1.  Utilize a variety of research tools to situate their literary interpretations into a
larger critical conversation.

2. Write and present orally critical analyses of literary texts that frame them within
a broader historical and cultural context.

In addition, those concentrating in Literature and Media will:

1.  Utilize a variety of research tools to interpret various media (cinema, television,
and/or emerging media) into a larger critical conversation.

2. Write and present orally critical analyses of media (cinema, television, and/or
emerging media) that frame them within a broader historical and cultural
context.

History* Upon graduation, students will be able to:

1.  Students will demonstrate knowledge of the past gained through reading,
writing, discussion and lectures;

2. Students will demonstrate understanding of their society in context of diverse
time frames and perspectives

3. Students will read and think critically, write and speak clearly and persuasively,
and conduct research effectively;

4.  Students will demonstrate insight into human values in their own and other
cultural traditions

*Adapted from the AHA (American Historical Association) “Liberal Learning and the History
Major”

International Studies

Upon completing the major in international studies, students will be able to:

1. . Demonstrate a critical understanding of global politics, economic s and history

2.  Demonstrate a cross-cultural understanding and be able to analyze and evaluate
issues from a global perspective

3. Demonstrate an understanding of international institutions and their role in the
world

4.  Demonstrate an ability to write well and conduct research

Philosophy and Religious
Studies

Upon completing the major in Philosophy and Religious Studies, students will be able to:

1.  Identify (in speaking and writing) concerns at the heart of human experience,
especially those pertaining to the fundamental nature of reality, knowledge, and
values;

2.  Investigate, understand, and articulate (in speaking and writing) the way great
thinkers and religious communities have addressed these issues throughout
history;

3. Explain (in speaking and writing) the nature and function of religion in individual
life and human society, and historical and contemporary differences and
similarities between religious systems; and

4.  Respond to and evaluate (in speaking and writing) these concerns themselves,
building on a firm foundation of cultural literacy, analytic method, and critical
intelligence.

Political Science

Upon completing the major in political science, students will be able to:

1.  Critically reflect on and analyze contemporary political trends
2. Communicate effectively, both orally and in writing, about political topics. and
developments.
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3. Conduct qualitative and quantitative research on political topics
Psychology After completing the major in psychology major, students will be able to:

1. Demonstrate knowledge of diverse areas in psychology;

2. Evaluate and perform research;

3. In both written and oral presentation, communicate psychological material

clearly and in appropriate format and style

4.  Apply psychological content and skills to professional o pre-professional tasks

Sociology Students who graduate with a major in sociology should be able to do the following:

1.
2.

3.

Evaluate quantitative and qualitative research articles in the field

Design and implement valid, reliable, and ethically sound research that is original
and empirical
Analyze social situations utilizing different theoretical perspectives implicit in
sociological imagination

Speech-Language Pathology

Upon completion of the major in speech-language pathology and audiology, students will be

. able to:
and Audiology
1.  Effectively demonstrate knowledge of a range of normal, different, and
disordered functions of human communication system, across varied cultural
contexts
2. Exhibit critical thinking and problem-solving skills in behavior, speech, and
writing across genres
3.  Demonstrate scientific literacy as it pertains to the communication system by
engaging in tasks such as research, and clinical and field related practica.
Theatre Arts Upon completing the major in theatre arts, students will be able to:

BA/BFA

1.

Demonstrate comprehension of achievements in drama and theatrical
production across a range of periods and cultures.
Demonstrate comprehension of the interdisciplinarity of theatre study and the
collaborative nature of theatre production.
Demonstrate writing, oral communication, research, performance, and technical
skills as foundations for building specific expertise in selected areas of
concentration.
Draw on external resources for further study and work experience by utilizing
museums, theatres, performing arts organizations, libraries, and other
institutions in New York City and abroad.

Academic Divisions: Course Differentiation Characteristics

The faculty of the various academic divisions and departments have identified the

characteristics that differentiate 100-, 200-, 300-, and 400-level courses. They are presented

below by division and, in some instances, by department.

Accounting and Business Management

100-Level 200-Level 300-level 400-Level

. Intro to . Making . Students ‘create’ . Complete a major
databases, APA connections as a product, individual
format — a basic they propose a thesis research/applied
intro to research. compare/contrast statement, or research capstone

. Develop writing theoretical write/present a project that
and presenting models/ research/ applied replicates practice
(oral conceptual research paper and demonstrates
presentations also frameworks. that proposes a depth and
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included when
possible) skills.
Provide grading
rubrics for written
and oral
presentations.
Use exemplars
examples of good

. Build research,
analytical and
conceptual skills
through
appropriate
writing/and or
oral presentation
based

distinct point of
view, while
synthesizing/eval
uating
theories/concepts
and examining
evidence across
fields such as

breadth in the
field.

. Present (scholarly

or theoretical
works)

readings/applied

research in a
setting that

papers/ assignments. accounting, replicates the
assignments) to Continue using economics and workplace;
clarify exemplars and business. example
expectations. rubrics. ° Complete a list of presenting an
. Integrate reading ° Discuss/analyze readings/ executive
and analyzing specific readings manuals/scholarly summary report
business in addition to a articles or preparing and
newspapers/journ text, including theoretical works presenting an
als. cases, scholarly and engage in audit.
articles, consumer discussions/
journals and writing
specialized assignments to
business integrate
publications. concepts/analysis
across disciplines.
Communication and Media Arts
100-Level 200-Level 300-level 400-Level

Communication Arts

Students are
introduced to
foundational concepts
within the discipline.
Upon successful
completion of a 100-
level course, students
are able to recognize
and articulate essential
theories. In addition to
becoming acquainted
with basic theoretical
propositions, students
also embark on basic
skill building. Level 100
courses also guide
students in making
logical and ethical
critiques of basic
communication arts
concepts.

Courses offer a more
complex survey of
concepts and skills.
Upon successful
completion of a 200-
level course, students
are able to further
utilize course material:
applying theories
across an array of
contexts and building
skills informed in part
by 100-level courses.
Intermediate critical
thinking skills are
fostered as students
assess scenarios and
develop arguments for
the utility,
functionality, and
timeliness of
communication arts
concepts.

Students build from
100 and 200-level
courses to have a more
secure identity as
practitioners of
communication arts.
Students become
acquainted with
primary sources and
explore introductory
research methods and
methodology. Upon
successful completion
of a 300-level course,
students will be able to
appraise concepts at an
intermediate to
advanced level and
defend the practicality
and marketability of
their growing skill set.
Service learning
opportunities
introduced at the 300-
level allow students’
creative and practical
skills to develop.

Students use the skil

Is

learned in lower-level
courses to create and

contribute to the fiel

d

of communication arts.

Upon successful

completion of a 400-
level course, students
further develop a sense

of identity as
communication arts

practitioners, making

initial yet significant
contributions to thei
intended profession.

r

Fine and Performing Arts

100-Level

200-Level

300-level

400-Level

Provide an introduction

Are typically for the

Are advanced studies in

Are advanced courses
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to foundational skills
and aesthetic literacy.

majors/minors in the
discipline or more
advanced sophomore-
level courses in general
education. Students
develop foundational

the discipline in which
students build on
foundational
knowledge and skills
from 200-level
courses. 300-level

for majors and qualified
minors wherein
students demonstrate
the scope and depth of
their competency in
their chosen field of

knowledge and courses typically study.
aesthetic literacy encompass historical

through the study of periods and broader

concepts, history, and techniques, or more

theory, and develop focused themes, and

fundamental skills for incorporate advanced

the discipline. writing, presentation,

and creative skills.
Humanities and Social Sciences
100-Level | 200-Level 300-level 400-Level

English and World
Literatures.

The lower-division General Education and discipline-specific courses emphasize foundational skills, and
introduce key terms, concepts, and approaches in literary studies. The upper-division General Education
and discipline-specific courses develop advanced research and writing skills and a more sophisticated

application of critical approaches.

Content:
Introduction of
the key terms,
concepts, and
critical and
theoretical
approaches in
literary studies.

Assignments:
Emphasis is on
careful reading,
critical analysis
using literary and
theoretical terms
and concepts, and
writing (quizzes,
essays, midterm
and/or final
exams that total
16-20 pages of
polished writing).
Oral expression
takes the form of
in-class
discussion, small-
group work, and,
frequently, a brief
presentation.

Content:
Contextualization
of key terms,
concepts, and
critical traditions
in a more specific
cultural or
thematic area of
literary studies.

Assignments:
Emphasis is on
careful reading
and critical
analysis as well as
on developing
research skills
using discipline-
specific resources
and writing using
secondary
sources (quizzes,
essays, midterm
and/or final
exams that total
16-20 pages of
polished writing).
Oral expression
takes the form of
in-class
discussion, small-
group work, and
usually a brief
presentation.

Content: A more
advanced
examination of
the terms,
concepts, and
critical traditions
in a focused area
of study in the
discipline
(historical,
regional, or
thematic). In-
depth study of
primary literary
texts and
secondary source
materials,
including
contemporary
literary criticism
and/or theory.

Assighnments:
Emphasis is on
careful reading,
critical analysis,
and writing using
multiple
secondary
sources (quizzes,
essays, midterm
and/or final
exams that total
25-30 pages of
polished writing.)
Students select
their own
research topic on
a focused issue in
the area of study,
engage in
research beyond
the course

Content: In-
depth analysis
and contextual
understanding of
a major figure,
text, theme, or
issue in literary
studies. This
work is typically
informed by
contemporary
literary theory
and criticism.

Assignments:
Emphasis is on
careful reading,
critical analysis,
and advanced
research
methodologies.
Students select a
research topic on
a focused issue or
text, engage in
preliminary
research beyond
the course
readings, prepare